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Reflections

*Good to see individual styles being used.

*Need to demonstrate how your own thoughts
intersect with the reading/s and key ideas (e.g. using
and explaining key terms and ideas).

+It's ok to bring in ideas from other courses/readings/
public affairs

*Remember that your marker (Jenny) needs to be
taken onto a journey with you. (They are personal
reflections that have an audience - weird!)

Week 2, 15 January: Key Concepts

I'think this lecture is very inspiring and it really gives me some new
insights into the alternative economy. The lecture began by introducing
a term “capitalocentrism”. The term is new to me, but the whole idea of
the term is indeed what | am encountering every day. Capitalocentrism
means that viewing “capitalism” as equivalent to “economy”, and that
the entire society is contained within capitalism. | actually agree that
my life is engulfed in capitalism, and | strongly feel that every aspect in
the Hong Kong society is influenced by the capitalists. In Hong Kong,
the Basic Law clearly states that the operation of the capitalist system
will be guaranteed under this law. Hong Kong people are also very
proud of presenting the city as having the highest economic freedom,
bringing wealth to many of them and creating the famous (or
notorious) capitalists such as Lee Ka-Shing. We are all very used to the
capitalist way of thinking our life.

The article written by Gibson-Graham, Cameron and Healy in 2014
(Author’s response in the Book Symposium on Take Back the Economy)
tells us that the economy is undoubtedly known to us through numbers
and abstract data such as GDP figures, wage rates and so on. However,
this article also tells us that capitalism is not as dominating as we
perceive. Instead capitalism has many holes that allow alternative
economic practices to exist alongside capitalist interests. Therefore we
have to shift from “capitalocentrism” to a framework outside of
capitalism. | think this further elaborates my reflection last week: that
taking back the economy requires us to think out of the box. Many of
us seem to be too absorbed in the capitalist system that we are not
aware that we are giving out our right to the city bit by bit. This right to
the city, as defined by David Harvey in Rebel Cities, is not only the right
to enter the city, but the right to envision the future of the city. For
example, we may think that old districts such as Sham Shui Po are so
dilapidated that they have no economic value and have to be re-
developed. Yet it is this mindset of having everything calculated in
monetary terms that perpetuates the giving away of our right to the
city. Only if we start rethinking “the economy” as an open space of

ethical decision-making that is more environment and people centred
tal H N 1

Week 3, 22 January: Surviving Well

Finally we came to the first theme of the book: surviving well. | was
quite excited about this chapter as this chapter talks about surviving
well through taking back our work. Working has always been annoying
to many people: people need to work to earn a living but working is
often very tiring and occupies most of the time in a day. Due to the fact
that work really takes up lots of our time, it is important to rethink the
relationships between our well-being and work. However, after reading
the book chapter and listening to the lecture, | encountered some
doubts.

Firstly, | was quite amazed by the idea of downshifting in order to get a
better work-life balance in the US, Australia and the UK. Not only do
downshifters cut back on their income, but they also tried to live a life
with a less material focus. | agree that when considering human well-
being, we have to look at the interaction between five elements:
material, occupational, social, community and physical well-being. |
also agree that simply maximizing one aspect of well-being cannot
bring true happiness to a person, this is why interaction of the five
elements is so important. Yet the point that obstructed me the most is
that Asian cities like Hong Kong or Japan are well-known for their
endless working hours but people still only earn an amount just enough
for their daily necessity. For example, many people in Hong Kong are
paying a great proportion of their income for housing, either to rent or
to buy a house. Although people are working extremely long hours, the
problem of “working poor” is still very rampant. Under these
circumstances, | am quite skeptical that, taking back work to survive
well seems to be the idea that is only practical in middle-class or above,
where they are wealthy enough to adjust the work-life balance without
suffering much decline in living standard.
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Chapter 4

Take Back the Market:
Encountering Others

What types of relationships to we have with
the people and environments that enable
usto survive well?

How much do we know about those who
live and work in distant places and provide
the inputs that we use to meet our needs?

How do we encounter others as we seek to
survive well?

TBTE, xiii

Tool: Where from? Inventory
*Select theme
*Think of items in this theme
*Where do the items come from?

*By what means did you obtain the items?
(e.g. conventional; other sort of market; other
means)

Tool: Distant Others Dandelion

*Can you show us your connections through a
Distant Others Dandelion?
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DISTANT OTHERS
DANDELION
Concern
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*It can be hard to figure out where the
products we buy come from and what goes
into them
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CATEGORIES FOR ETHICAL RATINGS

Animals Animal testing, factory farming, animal rights

fsy THE ETHICAL CONSUMER RESEARCH ASSOCIATION’S

Environment .
habitats and resources

Environmental reporting, nuclear power, climate change, pollutions and toxins,

Human rights, workers' rights, supply chain management, irresponsible marketing,

People
P arms and military supply
Polities Antisocial finance, boycott calls, genetic engineering, political activities
Company ethos, product sustainability (including organic, fair trade, energy-efficient
Sustainability pany P Y 8 Org: By
products)
Source:

Tool: Ethical Shopper’s Checklist
*Go back to your Where From? Inventory

*Select some items that you don’t know much
about

+Can you find out more about how they are
produced so you can complete the checklist?

THE COST THE UTILITY OUR SENSORY RESPONSE

ETHICAL SHOPPER'S CHECKLIST

THE PEOPLE AND
PLANET CONNECTIONS

O Isittheright | O Isit O Does it look good?
price? functional? O Does it feel right?
O willit last? O Does it taste nice?

O Is it safe? O Does it sound right?

O isitareliable | O poes it smell good?
brand?

Animals

O Are animals treated
humanely?

Environment

O Are the environmental
impacts of production
addressed?

People

O Is well-being taken into
account?

Politics

O Are the politics just?

Sustainability

O Does the product have

a neutral or positive
impact?

Collective Actions

*Tracking where products come from

*Legislating against unethical practices, for
example:
Banning battery cages for egg laying hens
* Suspension of Bangladesh from GSP

europe US americas asla australia africa middle east

Bangladesh factory collapse: big brands
urged to pay into help fund

Primark, Matalan, Walmart, Benetton and JC Penney among 22 of 27 brands still
to contribute al Plaza disaster

Highbght All_Match Cose

+ Office of Industry
Analysis

GENERALIZED SYSTEM OF PREFERENCES

» Browse by Subject

+ Implementation of .S,
Trade Law
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Congressional
E‘ Ao Research Service

Informing the legislative debate since 1914

Generalized System of Preferences:
Background and Renewal Debate

Vivian C. Jones
Specialist in International Trade and Finance

December 16, 2014

On June 27, 2013, the President announced the suspension
of GSP benefits for Bangladesh on the grounds that “it
has not taken or is not taking steps to afford
internationally recognized worker rights to workers in the
country.” The suspension became effective 60 days after
the publication of the proclamation in the Federal
Register or September 3, 2013. As of this writing, U.S.
Administration trade officials who reviewed Bangladesh’s
progress have indicated that the country has made
advances in some areas, including hiring more building
inspectors and increasing union registrations; however,
the country still comes short on warker safety issues and
labor law reforms related to freedom of association and
collective bargaining.

[BIBIC] News Sport | Weadher Cpital | Cukwe /duios TV Ragio  Jiuf

NEWS asia

28 June 2013 ted at 06:36 GMT CEmpo=Es
Bangladesh anger at US trade privilege
suspension

——ro

theguardian

ort football opinion culture economy lifestyle fashion environment tech money travel

jeurope  US  americas  asia  australia  africa middle east

Bangladesh plastics factory fire kills at
least 13 people

ave died at Nasim Plastic House ina

Highlight &1 Match Case

Collective Actions

*Tracking where products come from

*Legislating against unethical practices, for
example:
*Banning battery cages for egg laying hens
*Suspension of Bangladesh from GSP

*Voluntary Agreements, for example FLA

FAIR LABOR

ASSOCIATION,

IMPROVING
WORKERS' LIVES

since 1999, FLA has helped improve the lives of millions of workers
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."

FAIR LABOR

ASSOCIATION, HOME

Comptaint

commissioned Comnisién para I Verificacié
Sastres, Co

de Cédigos de Cand:
¥ Sinilares (SITRASACOS! thit worke

CO) 1o investigare allegatio n Sindicaco de

s by the us

reedom of association had b

. 81 the Textiies Opico, SA 8¢ CV
(TEXOPS) factory in B1 Sai

AFFILIATES Read More.

TRANSPARENCY

‘Tecnotex factory in Nicaragua
[t +] Publication d

e: Wednesday, June 15, 2013

2 404550 £ X5 STARArd due IGENCE ACtIES, FLAis 6quipped 10 intervene rapidly when workers' rights have been viatated or are at risk. As & multi-Stakenoider
iniiative, FLA Is uniquely positioned to bring <l i

I2atians. gavernment agencies. brands and fa
works quic

en aegarions are brought against a company ¢

Ory manaement togeiner (o address Issues QuICkly and
esolution 1o workers' rights violations Magged by union representatives,

s of viclence aga

workers ang

nable way. Through its complaints and inve:

local civil society organizations.

plaint has been fied. FLA informs o invobved pa
it has not been files, but FLA

ctive and proven Thied Party Complaint process.

the Third Party Complaint process and view

cut aeg:

tions fram & credibie
b

FLA may launch an ingependent invest

igation report:

inthe.

Publication date: Mongay. june 17, 2013

Exgonormics Third Party Complaint Regarding Giklan Activewear Facilities in Honduras

Publication date:

Report type: Third Party Compiaint
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Repart type: Third P

o February 5, 2011, e Collctiveof Hondaran Women (Coleciv de Mujeres Hondurehas, CODEMUR) fied a Tied Party Complain wih the I
Read More
Ergonomics Third Party Complint Re gards Facities in Hond Publication date: Thursday,May 16,2
Report type: Investgation
Publication date: Wedaesdr,july 3, 2013
Read More

Report type: Third Party ©

On November 30, 2010, the Collective of Honduran Wemen (Colectiva de Mujeres Hondurefas, CODEMUN) filed a Third Party Comptaint with the Falr Labor Assaciation

..’ e~ FAIR LABOR
!
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SECOND FOXCONN
VERIFICATION STATUS REPORT

Chengdu May 2013
Propared by Far Labar Associaton

o March 2
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Report type: Investigation
Assacs
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Upload:
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SECOND ICICONN VIRMICATION STATLS o T RO

The FLA indicated that it would schedule
follow-up verification visits 1o track
deveicpments and verdy progress reporied
by Forconn and Apple. FLA's independent
‘external verification process evakates
prograss by affikated companies and/

or factories to resoive issues. e
cuing an FLA assessment o investigation.
FLA's verification process includes a review
of documentation such as policies and
procedures, time and payrol records, et
visual inspection of appicable facities: and
intrviows with warkers and mansgement

cmmitees and a comrespondieg decine

+ CoumaL indicates FLA's method of e
verfication f management partciation n such

* Mot due for verffication indicates that
‘action item's dus date has not
oceurred

+ ColumnM shows the status of the action
item as assigned by the verification team.

* Complated indicates that FLA has
verified compietion of an action itam

cent

January 2013, the percentage of worker
reprosentatives in the man umon committees
ncreated significantiy in a4 three faciities
(see Table 2. to 38.7% in Guanian in January
2013 (from OX in June 2012, to 40.9%

ure date. n Longhua (from 10.5%), and to 20.5% in

Pending indicates that the action item
s dueatah

st R R B8 P it
From June 25 to July §, 2012, Openview and
SCSA returned to each of the three Faxconn
facibties for the first verication assessment
1o evaluate the implementation status of
action tems through June 30, 2012 The

In Februsry 2012, the Fair Labor Association
(FLA) assessed working condtions and

the treatment of workers at three Chinese
factories manutacturing Appie products,

ACTION PLAN HIGHLIGHTS
As described in the initial verification report of these ekections at the thres Fomcom
Foxconn management has put in piace unts assessed s a5 follows
s hycs Changes 1o improve wrket

which are owned and operated by Hon Hai
Precision Industry Co. Ltd. (Fexconn) in
Shenzhen and Chengdu. The assessments
wre conducted by Openview and SCSA

- two local, independent labor monitoring
organizations accredited by FLA - and
overssen by FLA statt.

On March 28, 2012, FLA publishad datasied
reports on each of the three factories

3 description of the steps to be taken, the
Aame of the it within Fercon respensitic
for implemontation, and 3 tmatne for
complotion. The action plan siretches over

2 period of 15 months, from Aprit1, 202,
through July . 201, with deadines for many
of the action items set in the first three
montrs

resus of the verification were published by
the FLA in August 2012

SECOND VERIFICATION

OF ACTION PLAN
IMPLEMENTATION

Lecal indepensent montenng Srosnizatons.
Openview nd SCSA conducted &

second round of verheations ot the three
Foxconn faciltics over the period January
Jarvary 25, 2013, focusing o
implementation itatus of remedial action

1aciities throughout the verfication process
As shown in Table 1, the action plans
developed by Appie and Forconn consisted
of 360 indvidual action items, of which

s
heaith and safety since the investigation,
ncluding the enforcemant of ergonomic
breais, changing the design of workars’
equipment to guard against repetithe stress
yuries, updating of maintenance polices to
ensure equipment is warking properiy. and

+ General Labor Union for Foneonn Group -
Shenznen Area
Mew election will be heid on January &
2015 (Guanian & Longhua)

+ Genaral Labor Union for Foxeonn Group -
Chengdu Area

o emergency e

e eyewashes and sprinksers. Snce Juns 2002,
Foncorn mansgement alsa enhanced factiry
Orievance sy, ad pertormod sddtions
sk 3y i the aress of hoalth and safety.
‘which provides gusdance o imprave existing
heaith and safety polcies and procedures.
With respect to sustainabie improvement
regarding construction of additiona fire
escapes and toilets, the required actions
to carry aut such construction have been
taken but the actual construction is
ongoing and is not due to be compieted
untit Juty-August 2015

FLA 355055015 reported notabio ncreases
 the participation af workers i union

be heid on March 24,
20M (Chengdu)
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Collective Actions

*Tracking where products come from
«Legislating against unethical practices, for
example:
* Banning battery cages for egg laying hens
* Suspension of Bangladesh from GSP

*Voluntary Agreements, for example FLA

«Developing different sorts of markets, for
example:
* FairTrade
*CSA

HOMEWORK
Reflections from Today

Case Study (we're working on this next week)




